June 1, 2004

The November 2, 2000 POST Commission Meeting was cancelled for lack of quorum. The

items outlined in the Commission Meeting Agenda were carried over to the January 25, 2001
Commission Meeting.
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
The mission of the California Commission on Peace Officer Standards and
Training is to continually enhance the professionalism of California
law enforcement in serving its communities.

STATE Of COMMISSION MEETING AGENDA
Thursday, November 2, 2000
Holiday Inn Northeast
. 5321 Date Avenue
Sacramento, CA 95841-2597
(916) 338-5800

CALIFoRNP

AGENDA

Gray Davis

Governor CALL TO ORDER - 10:00 A.M.
Bill Lockyer
Attorney General O, OR GUARD AND FLAG SALUTE (Sacramento Sheriff’s Department)

MOMENT OF SILENCE HONORING PEACE OFFICERS KILLED IN
THE LINE OF DUTY

Since the last Commission meeting, the following officers have lost their lives
. while serving the public:

. Robert “Bobby” Mata, Officer, Los Angeles Police Department
. Gerald Silvestri, Officer, San Bernardino Police Department

ROLL CALL OF COMMISSION MEMBERS
INTRODUCTIONS

PRESENTATION OF RESOLUTION TO DERALD HUNT, FORMER
ADVISORY COMMITTEE MEMBER

APPROVAL OF MINUTES

A. Approval of the Minutes of the August 23, 2000, Commission meeting at the
‘DoubleTree Hotel in Ontario, California.

® |
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CONSENT CALENDAR . : .

B.1 Receiving Course Certification Reports

Since the July 2000 meeting there has been 70 certifications, 161
decertifications, and 170 modifications. '

In approving the Consent Calendar, your Honorable Commission receives the
report. :

B2  Receiving Financial Report - First Quarter FY 2000/01

The first quarter financial report is enclosed under this tab for information
purposes.

In approving the Consent Calendar, your Honorable Commission receives the
report.

B.3 Receiving Information on New Entries Into the POST Regular (Reimbursable)
Program

. The Ventura County Community College District Police Department .
has met the Commission’s requirements and has been accepted into the
POST Regular (Reimbursable) Program.

. The Siskiyou County District Attorney’s Office has met the
Commission’s requirements and has been accepted into the POST
Regular (Reimbursable) Program.

. The Glendale Commﬁnity College District Police Department has met
the Commission’s requirements and has been accepted into the POST
Regular (Reimbursable) Program.

. The San Benito County Marshal’s office has met the Commission’s
requirements and has been accepted into the POST Regular
(Reimbursable) Program.

. The Inglewood Unified School District Police Department has met the

. Commission’s requirements and has been accepted 1nto the POST
Regular (Reimbursable) Program. :

C:\My Documents\Commtgs\Agendas\Nov.00.wpd 2



B.4

B.S

B.6

In approving the Consent Calendar, your Honorable Commission receives the
report.

Receiving Information on Withdrawals from POST Regular (Reimbursable)
Program

. Orange County Marshal’s Department has merged with the Orange
County Sheriff’s Department as a result of a reorganization of county
government, effective July 1, 2000.

. Solano County Coroner’s Office has merged with the Solano County
Sheriff’s Department as a result of a reorganization of county
government, effective January 4, 1999.

. Elk Grove Unified School District Police Department has disbanded
and will convert to a Security and Safety Division under the California
Department of Consumer’s Affairs.

In approving the Consent Calendar, your Honorable Commission receives the
report.

Report on Job Task Analysis for Patrol Officers

POST’s Strategic Plan Objective A.11 calls for the completion of a job analysis
on the entry-level patrol officer position. The project is designed to provide a
basis for review and revision of the Basic Course training curriculum. Itis
necessary to ensure that all training in the revised course is essential to
preparing the trainee to successfully perform as a peace officer (i.e., is job
related). This project is now completed and the resulting database is being
used to continually reassess regular basic course curriculum.

In approving the Consent Calendar, your Honorable Commission receives the
report.

Report on MIDP Evaluation

At its April 2000 meeting, the POST Commission authorized an in-depth
evaluation of the Master Instructor Development Program (MIDP). While the
program has been successful in producing high quality master instructors since
its inception in 1991, both enrollment and graduation figures for the past
several classes have been comparatively low. Other factors prompting review
of the program are unevenness in the quality of course final projects and
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uncertainty as to the degree of ongoing involvement in training activities by .
graduates (and non-graduates).

A team of educational technology experts (from San Diego State University
and San Jose State University) began an in-depth four-month program
evaluation during May. The evaluation team focused its efforts in three areas:
program design and processes, program effectiveness, and program graduates’
ongoing activities. Data collection was accomplished through surveying of all
program graduates (including those who did not complete the program) and
through in-person and telephonic interviews. A wide variety of program
materials were reviewed, and the evaluators also participated directly in
program workshops conducted during the evaluation period.

While the evaluators had very high opinions of the MIDP goals and its
capability of building important learner-centered skill sets, they identified
several areas for improvement: multi-media technology, student
assessment/feedback protocols, post-graduate training opportunities, marketing
(for recruitment), candidate retention, broad POST liaison, and instructional
systems design fundamentals.

It is requested that the Commission accept this report for informational

purposes. _ | .

B.7  Report on Law Enforcement Officers Killed

The Law Enforcement Officers Killed and Assaulted in the Line of Duty
(LEOKA) report for the period from 1995 through 1999 has been completed
and will be distributed to the field in the near future. Attached to the Agenda
Item is the report’s Executive Summary.

This report is provided for informational purposes.

PUBLIC HEARINGS

C. Public Hearing To Consider Modifications to Certificate Cancellation
Regulations

At the January 2000 meeting, the Commission conducted a public hearing
related to the recission of a portion of Regulation 1011(b), pertaining to the
cancellation of the POST Basic Certificate. As a result of the public testimony
and discussion, the Commission directed the creation of a broad-based
committee to study the issue of the cancellation of the POST certificate. The
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committee was directed to provide the Commission with its
recommendation(s) concerning the issue when it completed the study.
Chairman TerBorch appointed Woody Williams, Advisory Committee, to chair
the committee which includes representatives from every major law
enforcement management and labor organization and association. Attachment
A to this report presents the committee.

The Committee met in April and June 2000 to review Commission Regulation
1011(b) and consider the broader issue of the cancellation of the POST Basic
Certificate. At the conclusion of the meeting on June 1, 2000, in Sacramento,
the Committee unanimously approved the following recommendation to the
Commission:

. Amend Regulation 1011(b) by adopting the language proposed by the
Committee. The specific language that is recommended is: "Certificates
may be denied or canceled when the person is adjudged guilty of a
felony which constitutes moral turpitude which has been reduced to a
misdemeanor pursuant to Penal Code Section 17, subsection (b)(1) or
(b)(3), and which involves either unlawful sexual behavior with a
juvenile or a non-consenting adult, assault under color of authority,
dishonesty, theft, or narcotic offense.”

The report and recommendations of the Committee were presented to the
Commission at its August 23, 2000 meeting in Ontario. The Commission, by
unanimous vote, set the public hearing for the November 2, 2000 meeting.

This proposed amendment has been reviewed informally by the Commission's
legal counsel and the representative of the CDAA on the Committee. Both
agree this amendment provides sufficient legal authority for the Commission to
cancel a certificate for the conviction of specified felony crimes that are
reduced pursuant to Penal Code Section 17(b). This recommended amendment
eliminates the deficiency that made the current subsection of Regulation 1011
unenforceable.

It is now proposed the Commission amend Regulation 1011(b) and Procedure
F-2. This proposal is based in large measure upon the recommendation of the
broad-based Professional Certificate Review Committee that was created by
and worked at the direction of the Commission.

Subject to the results of the public hearing, the appropriate action would be a
MOTION to amend Regulation 1011(b) and Procedure F-2 to authorize
cancellation of the Basic Certificate for conviction of a felony that is reduced
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to a misdemeanor pursuant to Penal Code Section 17(b)(1) or (b)(3) which
involves unlawful sexual behavior with a juvenile or a non-consenting aduit,
assault under color of authority, dishonesty, theft, or narcotic offense.

Public Hearing to Consider Establishing Perishable Skills Training
Requirement

Currently, POST’s CPT requirement provides that every officer, first-line
supervisor, manager, executive, dispatcher and Level I/II reserve officer must
complete 24 hours of POST-certified training every two years. While POST
provides some guidance as to recommended training courses/topics in
Commission Procedure D-2, law enforcement agencies have been given wide
latitude in selecting courses or topics to satisfy this training requirement.
Rationale for this approach has been that training needs vary over time, and
from agency to agency.

It is proposed that POST Regulation 1005(d)(2) and Procedure D-2 be
amended to require all regular and specialized peace officers below the middle
management position (i.e. officers and first level supervisors) assigned to
patrol, traffic, or investigation who routinely effect the physical arrest of
criminal suspects to complete a minimum of 12 hours in specified perishable
skills training and 2 hours of communications (tactical and interpersonal)
training every two year period as part of the 24 hour CPT requirement.
(NOTE: Law enforcement agencies which do not fall within the above defined
scope may, as an option, elect to voluntarily conduct 12 hours of perishable
skills training and 2 hours of communications training as part of their 24 hour
CPT requirements). The remaining 10 hours of CPT would remain non-
specified, allowing agency flexibility in the selection and application of other
training topics. Minimum hours proposed for each of the three perishable
skills, and communications, are as follows:

1. Arrest and Control 4 hours
2. Driver Training/Awareness or Driving Simulator 4 hours
3. Tactical Firearms * or Force Options Simulator 4 hours
4. Communications (tactical and interpersonal) 2 hours

* Tactical Firearms training courses involve tactical situations,
judgment and application. Basic marksmanship and routine
qualification do not satisfy the requirement.
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Communications, although not considered a gross psychomotor skili, is
nevertheless a perishable, critical skill that is an inherent part of almost every
task performed by peace officers. Communications has significant
implications for officer/citizen safety as well as law enforcement’s image.

Citizen complaints often emanate from ineffective communications. It is
proposed that Communications be satisfied alternately between “tactical” and
“interpersonal.” Tactical communications provides skills in gaining

compliance with officer’s directives.

Rationale for Requirement

1. Without periodic refresher training and practice major psychomeotor
skills (driving, shooting, and self defense/arrest methods) diminish over
time.

2. Refresher training in these skills may reduce officer/citizen injuries or

deaths, internal investigations, or agency liability.

3. Many California law enforcement agencies already recognize this
training need and routinely provide it to their officers

It is no coincidence that these core skills, when not periodically refreshed,
frequently correlate to incidence of personnel complaints, officer injury, officer
death, civilian injury, civilian death and resultant liability to law enforcement
agencies. Accordingly, the four core skills were identified as lynchpins of safe
and effective law enforcement operations.

At the July 20, 2000 meeting, the Commission initially considered this issue
and moved to reset it for public hearing at the November 2, 2000, meeting.

It is recommended that subject to the results of a public hearing that the
Commission amend Commission Regulation 1005 (d) (2) and Commission
Procedure D-2 to require specified “Perishable Skills” and Communications as
part of the Continuing Professional Training requirement and that these
changes take effect January 1, 2002.

Public Hearing on Proposal to Amend Regulation 1015(e) to Authorize

Backfill Reimbursement for Public Safety Dispatchers and Digpatch
Supervisors

The Commission, at its October 1999 meeting, approved backfill
reimbursement for public safety dispatchers and dispatch supervisors. This
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action recognized the critical role of dispatchers in providing community
service and ensuring the safety of officers in the field. However, Regulation
1015(e) authorizes backfill reimbursement only for peace officers. This
proposed amendment will authorize backfill reimbursement for Public Safety
Dispatchers and Dispatch Supervisors as previously approved by the
Commission.

Subject to the results of the public hearing, the appropriate action would be a
MOTION to amend Regulation 1015, as proposed, to authorize backfill
reimbursement for public safety dispatchers and dispatch supervisors.

BASIC TRAINING

F. Report on Proposal to Amend Regulation 1007 Reserve Officer Minimum
Standards and Procedure H-3 Reserve Officer Training Requirements

On September 1, 2000, Governor Davis signed into law Senate Bill 1955
which will become effective January 1, 2001. This bill amends Penal Code
Section 832.6 by providing a provision for a reserve officer who has previously
satisfied training requirements pursuant to this section, and has served as a
Level I or Level II reserve officer within the three-year period prior to the date
of a new appointment to remain qualified as to POST training requirements if
that officer accepts a position at the same or lower level. If the break in service
is three-years or longer, the individual will be responsible for meeting the
current minimum training requirements as required by Regulation 1007(b).

Current law allows Level I and Level 11 reserve peace officers to transfer to
another law enforcement agency, at the same level, without having to meet any
new training requirements that may have been established since their original
appointment. The transfer has to be accomplished without a break in service
between agencies. If there is any break in service, the individual is required to
meet current training standards. Senate Bill 1955 addresses this issue by
eliminating the no break in service rcqmrement

The proposed amendments to Regulation 1007 and Commission Procedure H-3
are intended to establish provisions for former Level I and II reserve officers to
accept new appointments, at the same or lower level, with a less than three-
year break in service, thus bringing POST’s regulations into cons1stency with
state law.

If the Commission agrees with the proposed amendments, it is proposed that
the Notice of Proposed Regulatory Action process be used. If no one requests
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a public hearing, the amendments would become effective 30 days after
approval by the Office of Administrative Law.

If the Commission concurs, the appropriate action would be a MOTION to
approve, subject to results of the Notice of Proposed Regulatory Action, the
modifications to Regulation 1007 and Procedure H-3 as described.

Contract Request for Management Fellow (Workbook Updates)

The Commission authorized the development of the Basic Course Student
Workbook Instructional System to support the Regular Basic Course RBO)
and the Specialized Investigators Basic Course (SIBC). This instructional
system includes student workbooks, instructor guides, and instructional videos.
There are currently 41 Learning Domains that are supported by student
workbooks and instructor guides and four SIBC workbooks under
development. While the workbooks are foundationally correct and
educationally strong, staff and the field periodically identify minor errors that
need correction. Additionally, the workbooks must be updated on a timely
basis to ensure that legal and other changes are made annually,

The BTB has conducted extensive research and evaluation while successfully
managing pilot workbook update meetings using part-time (annuitant)
personnel to develop the proposed system. The results of BTB’s pilot project
research revealed that the workload involved in this process is beyond the
current staff’s ability to manage. Additional staff resources are required for
this purpose. In order to meet the immediate need and to ensure that these
revisions are timely for the field, it is important that the services of a Special
Consultant (Management Fellow) be obtained to assist and work with existing
staff. POST has used the services of Special Consultants in the past for a
variety of different projects. The use of a Special Consultant in this case is
appropriate and consistent with past practice.

If the Commission concurs, the appropriate action would be a MOTION to
authorize the Executive Director to enter into an Interagency Agreement with a
governmental agency for the services of a Special Consultant (Management
Fellow) to assist with revising and updating Basic Course Student Workbooks
for a period not to exceed one year and at a cost not to exceed $130,000 for
salary and benefits. (ROLL CALL VOTE)
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MANAGEMENT COUNSELING

H.

Proposed Revisions to Commission Regulation 1019 (Peace Officer Feasibility
Studies)

Since 1990, all persons seeking new peace officer designation through
legislation must first request a feasibility study by POST. Assembly Bill 1494
amended Penal Code sections 13540-42 to expand the study requirement to
include persons who are currently peace officers and who desire a change in
peace officer designation or status. Assembly Bill 1494 took effect July 7,
2000. ‘

Commission Regulation 1019 provides for the feasibility study and
recommendations to be made on requests for new peace officer status, but does
not address studies for changes in peace officer designation. The proposed
changes to Regulation 1019 will expand the feasibility study requirement to
include requests for changes in peace officer status or designation in
accordance with Penal Code Section 13540(b) and bring the regulation into
compliance with Penal Code Section 13542 with regard to requirements for a
favorable recommendation and time limits for completion of the study.

1f the Commission concurs, the appropriate action would be a MOTION to
amend Regulation 1019, as proposed, subject to results of Notice of Proposed
Regulatory Action. The proposed changes will become effective 30 days after
approval by the Office of Administrative Law.

STANDARDS AND EVALUATION BUREAU

L

Regquest for Approval of Contract to Produce Recruitment Videos and
Handbook

At the November 1999 meeting, the Commission approved a contract for
services of a Special Consultant (Management Fellow) to research and identify
programs and strategies that may assist local law enforcement agencies in
recruiting law enforcement officers. Sgt. Lori Lee of Vallejo Police
Department was subsequently selected for this assignment. Under her
oversight, much progress has been made on the POST Recruitment Project,
including the conceptualization of two recruitment videos and a handbook that
will benefit hiring agencies. This is a request for the funding of those products.
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The appropriate action, if the Commission concurs, would be a MOTION to
authorize the Executive Director to enter into a contract with KPBS for the
development of two recruitment videotapes and the services of an instructional
designer to assist in the development of a handbook, at a total cost not to '
exceed $210,000. (ROLL CALL VOTE)

Request for Approval to Contract to Provide Two Special Courses of Training
to Academy Physical Training Instructors

The current POST strategic plan calls for increasing entry-level selection
standards in the area of physical ability (A.3, Component II) and it calls for
expanding instructor development opportunity (B.8), this request supports both
strategic plan objectives. At the present time, POST is in the process of
reviewing and revising the POST physical training program and developing a
pre-academy physical fitness standard.

From time to time, POST has found it beneficial to have training provided to
academy physical fitness staff. By providing this training, POST will

broaden academy physical training instructors’ capabilities to assist POST in
the review of the physical training program and the development of a pre-
academy standard. In addition, these instructors can use the same tools at their
own agencies to update and modify physical training programs.

The Cooper Institute for Aerobic Research (CIAR) is the only known physical
fitness-training provider that specifically trains law enforcement in preventive
medicine research, safety programs, legal issues, and norms and standards
development. The two courses requested from CIAR are specific to physical
fitness curriculum for law enforcement and reflect their experience in standards
development. The goal of the courses is to provide leading edge training to
physical training instructors who will then apply the training at the State and
local level.

If the Commission concurs, the appropriate action would be a MOTION to
authorize the Executive Director to contract with the Cooper Institute for
Aerobic Research to present the Police Physical Fitness Specialist Course and
the Advanced Physical Fitness Specialist Course to assist in the
implementation of Strategic Plan Objectives A.3, and B.8, at a cost not to
exceed $30,000. (ROLL CALL VOTE)
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TRAINING PROGRAM SERVICES BUREAU

K. Specialized Training Instructor Requirements

Pursuant to the Commission-approved Plan for Instructor Training
Requirements and Certification, regulations have been prepared to formalize
existing prerequisites for instructors of specialized training courses. This is in
furtherance of "Step 3" of the Plan. POST has maintained an expectation that
persons who instruct in certain high risk/liability areas should attend a POST-
certified instructor development course (or an equivalent one) on the related
subject area. Such subjects include arrest and control techniques, defensive
tactics, driver training, and firearms training. The regulations also encompass
training requirements for certain key basic academy staff.

The pertinent instructor development courses already exist and have been
presented for years. Most training presenters have required their instructors to
complete these courses. The proposed regulations include provisions for
equivalency determinations to exempt qualified instructors from the training
requirements.

The proposed effective date of the regulations is July 1, 2002. Training costs
will be shared among POST, presenters, and instructors. Both the broad-
based Instructor Standards Advisory Council and the Basic Course
Consortium have supported the spirit of the regulations,

The appropriate action, if the Commission concurs, would be a motion to
approve, subject to results of a Notice of Proposed Regulatory Action, the
proposed regulations to establish training requirements for instructors who
teach specialized subjects in POST-certified courses, as well as for certain key
basic academy staff.

L. Proposed Curriculum Revisions to Aviation Security Course

Penal Code section 832.1 mandates completion of POST-approved "Airport
Security” training for all airport security officers, airport policemen, and
airport special officers. Enacted into law in 1973, the 20 hour course was last
updated in 1983. Currently, there are three presenters of this course: San
Francisco Police Department, Los Angeles World Airport Police, and the San
Jose Police Department.
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Recognizing many airport conditions have changed in recent years and that
the POST’s curriculum requirements were out of date, POST launched a
review process that involved the training presenters as well as practitioners.

Recommended additional topics include Multi-Agency Task Forces and
Airfield Operations. In addition, it is recommended that the minimum hours
be increased from 20 to 40 which is supported by subject matter experts.

If the Commission concurs, the appropriate action would be a motion to
approve amendments to Regulation 1081(a)(2) concerning Airport Security
subject to the results of a public review process. If no one requests a public
hearing, these changes will go into effect upon approval of the Office of
Administrative Law. '

Contract Request for POST Management Fellow (Legislative Training
Mandates)

A management fellow is requested to research and implement up to four new
pieces of legislation requiring POST to expand and recast our elder abuse
training (AB 1819), establish and keep updated a classroom training course
relating to intervention with developmentally disabled persons (AB1718),
develop racial profiling curriculum (SB1102), and to implement a course of
instruction and write guidelines for law enforcement response to stalking cases
(SB1539). Staffing for the implementation of these bills will require one full-
time consultant for one year. Existing staff resources are insufficient to
address these legislative mandates in a timely fashion as required by law.

If the Commission concurs the appropriate action would be a MOTION to
authorize the Executive Director to contract with a local law enforcement
agency for a period not to exceed one year and at a cost not to exceed
$130,000 for salary and benefits. (ROLL CALL VOTE)

Contract Request for VAWA Grant Continuation

In August 1997, the Commission voted to accept a VAWA Law Enforcement
Grant in the amount of $2,929,112.

Over the past three years, the Commission has approved additional
augmentations to the grant bringing the current total to $7,038,179. This

- amount includes $1,759,545 for in-kind match POST contributes through staff

and subject matter expert hours.

On July12, 2000, the Office of Criminal Justice Planning (OCJP) VAWA
Task Force approved additional funding for 2000-01 in the amount of
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$695,000 to maintain the current level of course presentations for one year.
This amount includes $173,000 additional in-kind match.

A proposed spending plan is described in the enclosed report.

If the Commission concurs, the appropriate action would be a MOTION to
authorize the Executive Director to accept the 2000 - 2001 grant funds and
authorize the Executive Director to contract with San Diego Regional Training
Center in an amount not to exceed $472,580. (ROLL CALL VOTE)

0. Request for Approval to Contract for the Design and Pilot of ICI Identity
Theft, ICI Class Administrator and ICI Gang Investigation Courses in an
Amount not to Exceed $83.639. ‘

More than 500,000 people nationwide will become identity theft victims in the
year 2000, an increase of more than 450,000 annual cases over the last 5 years.
Funds are requested to complete curriculum design and pilot this 5-day class
which is intended for sworn officers and deputies assigned to the investigation
of identity theft. ‘

Presenters and Class Administrators for ICI courses play a pivotal role in the
successful delivery of these sophisticated training programs. This course will
be required for all presenters to insure that the high technology and adult
experiential learning is taking place in each of the 130 ICI classes given each
year. The funds requested will permit the completion of the curriculum design
and one pilot of this 3-day course.

Over the past 2 years interest has remained high from law enforcement
agencies and the State legislature concerning the content and availability of
gang follow-up investigation courses. The funds requested will permit the
completion of curriculum and two pilot presentations (one in the south and
one in the north) of an 5-day ICI Gang Investigations course.

If the Commission concurs, the appropriate action would be a MOTION to
anthorize the Executive Director to enter into a contract with San Jose State
University for the design, update and one pilot each of the ICI Identity Theft
and ICI Class Administrator courses, and the design, update and two pilot
presentations of the ICI Gang Investigation course, and the development of
guidelines for the investigation of identity theft in an amount not to exceed
$83,639. (ROLL CALL VOTE)

C:\My Documents\CommigsiAgendas\Nov.00.wpd 14



EXECUTIVE OFFICE

P,

Request of the Inspector General to Join the POST Specialized Program

In June 2000, Steve White, Inspector General, submitted a request to staff to
accept the Office of the Inspector General in the POST Specialized Program.
Penal Code Section 6125 creates the "independent office of the Inspector
General, which shall not be a subdivision of any other governmental entity."”
The Inspector General is appointed by the Governor and is subject to Senate
confirmation.

It is well accepted that the Commission's primary duty and responsibility is to
local law enforcement. The Commission on Correctional Peace Officer
Standards and Training (C-POST) was created solely to standardize and
provide uniformity in the selection and training for State correctional agencies
and personnel. The position of C-POST is that they have the responsibility,
by law, to establish the training and certification programs for the IG.

Penal Code Section 6126.1 defines a correctional certification and training
program for the IG that is separate from the law enforcement POST program.
It appears the Legislature intended to recognize C-POST as the training entity
for correctional personnel.

The Commission has not previously considered the inclusion of State
correctional agencies or personnel in the POST program.

The Commission has two options to respond to the request from the Inspector
General:

1. Decline to accept the Inspector General into the POST program:;

2. Accept the Inspector General into the POST program and ‘cooperate with
C-POST and YACA develop a program that is appropriate for the work
environment;

This report is provided for the Commission’s consideration and decision in
response to the request from the Inspector General to join the POST
Specialized Program.
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COMMITTEE REPORTS

Q. Long Range Planning Committee .

Ted Hunt, Chairman of the Long Range Planﬁing Committee will report on
issues discussed at the Committee meeting held on October 3, 2000 in.
Ontario.

R. Advisory Committee

Bob Blankenship, Chairman of the POST Advisory Committee, will report
on the results of the Advisory Committee meeting held on November 1,
2000, in Sacramento. The issues to be heard at that meeting include the
following:

'»  Election of Officers
»  Input on Commission Agenda Items

S. Finance Committee

Commissioner Tom Knutson, Chairman of the Finance Committee will
report on the issues discussed at the Committee meeting held on November
1, 2000, in Sacramento. ‘

T. Legislative Review Committee .

Commissioner Monty Holden, Chairman of the Legislative Review
Committee will report on the issues discussed at the Committee meeting
held on November 2, 2000, in Sacramento.

OLD/NEW BUSINESS

U. Advisory Committee Appointments

» POST advisory Committee member Earle Robitaille, representing the
public, has accepted an appointment as an Intermittent POST Law
Enforcement Consultant and therefore is no longer eligible to serve on the
Advisory Committee. A vacancy exists for this position.

« Reappointment of Leisha Lekawa to the POST Advisory Committee, as a
representative of the Women’s Peace Officer Association.
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FUTURE COMMISSION MEETINGS
January 25, 2001, Piccadilly Inn Airport, Fresno
April 19, 2001, Airport Inn International, San Jose
July 19, 2001, to be determined

Adjournment
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

The mission of the California Commission on Peace Officer Standards and
Training is to continually enhance the professionalism of California
law enforcement in serving its communities.

COMMISSION MEETING MINUTES
Wednesday, August 23, 2000

Doubletree Hotel
222 North Vineyard
Ontario, CA
Gray Davis
Governor
Bill Lockyer Chairman Ted Hunt called the Commission meeting to order at 11:10 a.m., and led the

Attorney General

flag salute.

There was a moment of silence to honor peace officers who have been killed in the
line of duty. '

ROLL CALL OF COMMISSION MEMBERS

A calling of the roll indicated a quorum was present.

Commissioners present:

Lee Baca

Marc Cobb

George (Joe) Flannagan
Bud Hawkins

Monty Holden

Ted Hunt

Thomas J. Knutson
William Kolender

Steve Craig, Director of Security, California State Lottery
Gary Winuk, Deputy Director of Special Projects, QCJP
Dennis Cole, San Diego Sheriff, CADA

Nigel C. Smith, Ontario Airport

Alex Bemard, POST Advisory Committee

1601 Alhambra Blvd. » Sacramento, CA 95816-7083 « 916.227.3909 « 916.227.3895 fax » www.post.ca.gov
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Staff present:

Kenneth J. O’Brien, Executive Director

Hal Snow, Assistant Executive Director, Standards & Development Division
Mike DiMiceli, Assistant Executive Director, Field Services Division
Paul Harman, Bureau Chief, Information Services

Anita Martin, Administrative Assistant, Commission Secretary

APPROVAL OF MINUTES

A.

MOTION - Hawkins, Second - Knutson, carried unanimously to approve the
minutes of the April 27, 2000, and the July 20, 2000, Commission meetings at
the Hilton Hotel in San Pedro, and the Holiday Inn in South San Francisco,
respectively.

BASIC TRAINING BUREAU

B.

C.

Report on Pilot Transition Basic Program

Based upon evaluation data and recommendations from the pilot presenters and
the Consortium of Academy Directors and Coordinators, staff is

recommending that the Transition Program - Pilot Format be eliminated as an
alternative delivery format of the Regular Basic Course. It was proposed that
the process of canceling the program be done in two phases to allow students
who have already begun the program to complete it.

MOTION - Kolender, Second - Hawkins, carried unanimously to approve the
amendments to Commission Procedure D-1, as proposed, eliminating the
Transition Program - Pilot Format as an alternative delivery format of the
Regular Basic Course, effective January 1, 2002.

Proposed Revisions to Basic Course Training Specifications

This item is a proposal for changes to the manner in which standards are
articulated for the Basic Course. Staff’s recommendation consisted of
consolidating two documents into a single, new, document called, Training
and Testing Specifications for Peace Officer Basic Courses. This change will
improve not only the regular Basic Course but the Specialized Investigators’
Basic Course, as well as the Reserve Modules. There are minor technical and
curriculum changes which have occurred as a result of the development and
update of Basic Course Workbooks. Staff reported that this item is supported
by the Academy Directors.



MOTION - Kolender, Second - Flannagan, carried unanimously to adopt,
subject to results of a Public Notice of Regulatory Action, the new document,
Training and Testing Specifications for Peace Officer Basic Courses, in place
of the documents, Training Specifications for the Regular Basic Course and
Training Specifications for the Regular Basic Course - Modular Format, and
approve modifications to Regulations 1005, 1007, Procedure D-1, and the
document Training Specifications for the Specialized Investigators’ Basic
Course. Changes to be effective following approval by the Office of
Administrative Law.

Report and Presentation on Basic Course Workbook Project

Staff reported that this three-year project has now been successfully completed.
In 1997, after a successful pilot program, the Commission contracted to have
learning domain materials converted into student workbooks and original
workbooks updated and reformatted for consistency with new material. 82
documents, including 41 Student Workbooks and 41 corresponding Instructor
Guides, have been completed within budget and delivered to POST, making
California the first state to produce workbooks in this volume. This major
project has the effect of improving and standardizing instruction, as well as
securing better test results. It is anticipated that this effort will have a lasting
impact on Basic Training.

The workbooks were on display for review by the Commission and guests.

MOTION - Knutson, Second - Holden, carried unanimously to accept the
report.

CENTER FOR LEADERSHIP DEVELOPMENT

E.

Report on the Cost-Benefit Analysis of the Command College Program

In response to the Commission’s request in January 2000, the staff report on
the cost-benefit of the Command College program was presented for the
Commission’s review.

Commissioner Cobb indicated that the report had resolved his questions
concerning this issue. :

MQTION - Cobb, Second - Kolender, c_arried unanimously to accept the
report.




INFORMATION SERVICES BUREAU

F.

Repulatory Review and Clean Up

Staff reported that, pursuant to an Executive Order to identify unnecessary or
redundant regulations, this item amends Regulations 1020-1080 and is
intended to clarify and assure accuracy and consistency.

MOTION - Knutson, Second - Flannagan, carried unanimously to accept the
proposed amendments. The Notice of Proposed Regulatory Action process
will be used, and the changes will become effective 30 days after approval by
the Office of Administrative Law.

STANDARDS & EVALUATION SERVICES BUREAU

G.

Request for Approval to Contract for Management Fellow to Research and
Identify Strategies to Implement a Physical Fitness Minimum Qualification

The current POST strategic plan calls for increasing selection standards in the '
area of physical abilities. At the present time, POST has no guidelines or
standards in the area of pre-academy screening of physical abilities. Staff
recommends that a management fellow review existing law enforcement
physical ability selection tests, current court cascs involving physical fitness
testing for law enforcement selection, current physical fitness testing theory,
and recommend a measurable physical fitness minimum qualification.

MOTION - Hawkins, Second - Kolender, carried unanimously, by ROLL
CALL VOTE, to authorize the Executive Director to contract with a local law
enforcement agency for a special consultant (Management Fellow) to study
physical fitness issues for a period not to exceed one year and at a cost not to
exceed $130,000 for salary and benefits.

Contract Request for Psychological Assessment Consulting Services

It has been determined that POST’s psychological screening guidelines for
peace officers are not in conformity with federal requirements. Consistent with
the Strategic Plan, it is proposed that these screening guidelines be examined
and brought up to-date. To that end, staff proposes that POST enter into
contracts with Dr. Deniz Ones and Dr. Gerald Sumprer.

There was a brief discussion concerning this Agenda item. Staff advised that
Dr. Sumprer will update POST’s guidelines; Dr. Ones will be given the task of
recommending a proposed standard for personality assessment.
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MOTION - Kolender, Second - Cobb, carried unanimously, by ROLL CALL
VOTE, to authorize the Executive Director to create a sole source agreement
for the services of Dr. Deniz Ones to assist in the implementation of Strategic
Plan items A.8.I and A.8.11, at a cost not to exceed $47,000, and to enter into
an interagency agreement with the State Personnel Board for the services of
Dr. Gerald Sumprer at a cost not to exceed $67,000.

TRAINING DELIVERY AND COMPLIANCE

L.

Report on Proposal to Amend Regulation 1015(e) to Authorize Backfill
Reimbursement for Public Safety Dispatchers and Dispatch Supervisors

Public Safety Dispatchers and Dispatch Supervisors are not currently eligible
for backfill reimbursement. Commission Regulation 1015 (e) authorizes
reimbursement only for peace officers. Staff proposed authorization of backfill
reimbursement for Public Safety Dispatchers and Dispatch Supervisors. New
regulations would be required and a public hearing is recommended.

MOTION - Holden, Second - Kolender, carried unanimously, to schedule a
public hearing on this matter at the November 2, 2000, meeting.

TRAINING PROGRAM SERVICES BUREAU

J.

Contract Request for Analysis and Design for Driver Training CD-ROM

Course

The Commission has recognized the need for refresher driver training and
established regional skills training centers that include driving simulators. The
simulators give students practice in judgment and decision making in situations
that are too dangerous for behind-the-wheel training.

This issue addressed the question of whether POST should enter into a contract
with San Diego State University and KPBS to perform an analysis of needs
and training requirements and develop a high-level design for a CD-ROM
driver training course for California law enforcement.

The analysis/design project should be completed within six months following
the signing of the contract and would not exceed $70,000. After the
completion of the analysis and design work, it will be possible to determine the
cost of course development, and staff would then prepare a report with
recommendations for the Commission.




MOTION - Kolender, Second - Hawkins, carried unanimously, by ROLL
CALL VOTE, to authorize the Executive Director to enter into a contract with
San Diego State University and KPBS to perform an analysis and develop a
high-level design for a CD-ROM driver training course for California law
enforcement. The total amount of the contract not to exceed $70,000 for a
term of six months.

Contract Request for Additional Regional Skills Training Centers

A budget change proposal (BCP) was submitted and approved for the
200072001 fiscal year, and approximately $6.5 million was allocated for
expansion of Regional Skills Training Centers, as well as to address the
perishable skills refresher training for in-service officers.

A portion of the BCP provided for the purchase of new driving and force
options simulators to implement an in-service training program. Four sites
have been identified for establishing new Regional Skills Training Centers,
with the total cost to be $1,600,000.

Additionally, staff reported that it has become necessary to modify and/or
upgrade five existing Regional Skills Training Centers in order to meet
POST’s training commitments. The modifications and upgrades total
$1,650,000.

The BCP also allotted funds to provide for additional equipment for each
center necessary to enable law enforcement agencies to satisfy the perishable
skills training needs. The total cost for such equipment is $2,273,892.

It will be necessary to continually train instructors to deliver the simulator
courses as the development of the centers progresses. The instructor training
courses are being delivered at three locations, and staff recommended POST
enter into contracts with the presenters for a total cost of $128,000.

There was a brief discussion concerning this issue. In response to Commission
inquiry, staff reported that contract language was being used to require skill
centers to become operable within a period of six months from the time they
receive contract approval.

MOTION - Knutson, Second - Flannagan, carried unanimously by ROLL
CALL VOTE to accept the report and authorize the Executive Director to enter
into contracts with the various proposed organizations for the specified
expenditures totaling $5,651,892.
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M.

Request for Production of Driving Simulator Scenarios

For the past several years, the Commission has contracted with agencies that
have driving simulators to hire instructors to develop scenarios for use by the
Regional Skills Centers in California that present this training. The scenarios,
which require specialized expertise to create, are critical to the success of the
program. To date, more than 100 scenarios have been developed.

There is a need to have "fresh" scenarios, especially for officers who may be
taking simulator training a second time. Also, with the addition of updated
driving simulators that have new features (for example, freeway ramps, rural
areas), new scenarios will be required. It is proposed that POST contract with
the San Bernardino County Sheriff’s Department to provide these services.

MOTION - Hawkins, Second - Holden, carried unanimously, by ROLL CALL
VOTE, to authorize the Executive Director to contract with the San Bernardino
County Sheriff’s Department for $33,000, for fiscal year 2000/2001, to
develop driving simulator scenarios.

Royalty Agreements for Driving Simulator Scenarios

Until recently, Doron Precision Systems, Inc. was the only manufacturer of
driving simulators that met POST’s specifications to provide scenarios to sites
outside of California. POST’s marketing agreement with Doron specifies that,
for each sale outside California, POST receive a $2,500 royalty payment paid
on a quarterly basis.

Recently, two other companies, FAAC, Inc., and I-SIM, have also met POST
specifications and have sold driving simulators to California law enforcement
agencies. These companies are also interested in having marketing agreements
with POST similar to the one POST has with Doron in order to provide the
scenarios to customers outside California. All three companies provide the
scenarios and instructor guides free of charge to agencies in California
purchasing the simulators.

MOTION - Kolender, Second - Holden, carried unanimously to authorize the
Executive Director to enter into agreements with FAAC, Inc., and with [-SIM,
Inc., to market, on a nonexclusive basis, 70 POST driving simulator scenarios
and instructor guides through June 30, 2002, and to provide POST a $2, 500
royalty payment for each out-of-state sale.




Professional Certificate Committee

At the January 2000 meeting, the Commission conducted a public hearing
related to the recission of a portion of Regulation 1011 (b).pertaining to the
cancellation of the POST Basic Certificate. As a result of the public testimony
~ and discussion, the Commission suspended the public hearing and created a
broad-based committee to study the issue and provide recommendations.

Staff reported that, pursuant to Commission direction, the committee was
composed of various representatives, including labor, management, and the
public sector. The committee reached consensus on this issue early on,
completed its work and provided recommendations to the Commission at the
July 20, 2000, meeting.

The committee recommendation was to amend Regulation 1011(b) to provide
sufficient authority to enable the Commission to cancel a Basic Certificate in
specified situations.

Staff recommended that the Commission act on the recommendations of the
Committee in the following manner:

That the public hearing opened at the January 2000 Commission
meeting be closed without further action; and

A public hearing be set for the November 2, 2000, meeting to amend
Regulation 1011(b) concerning the cancellation of a POST Basic
Certificate for specified felony convictions that are reduced pursuant to
Penal Code Section 17(b)(1) or (3).

MOTION - Knutson, Second - Flannagan, carried unanimously, that the public
hearing on this issue, opened at the January 2000 Commission meeting, be
closed without further action.

Chairman Hunt stated that since it appears to be a certainty that AB 2449
(Wildman), which pertains to this issue, will be amended, it may be preferable
to postpone the public hearing until the January meeting to enable staff to
adequately study the effects of this legislation.

During the ensuing discussion, it was reported that AB 2449 will be amended
with language to greatly restrict POST in its ability to revoke certificates other
than in instances where an officer is convicted of a felony. The proposed new
language would change currént law, which now states that POST certificates
are the property of the Commission, and instead designate the recipient of the
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certificate as its owner. This limit upon POST’s authority is based on the
premise that POST is an educational and training entity and not a licensing
agency.

Commissioner Baca noted that if this bill becomes law, with proposed
amendments, it would weaken the authority of the Commission and prevent the
Commission from doing its job. In essence, the Legislature would become a
surrogate authority over the Commission which would likely discourage the

most qualified individuals from desiring to serve as comrnissioners.

Commissioner Baca stated that because the Commission’s responsibility is to
set standards as well as to train, the issue of personal integrity must have true
meaning. Since every peace officer takes an oath of office to protect and
defend the state and federal constitutions, if he or she then willingly violates
the law, it is also a violation of the oath of office. The Commission must not
send the message to peace officers that this oath means nothing. Peace officers
must know that if they are convicted of a crime, they will lose their certificates
and, hence, ability to work in law enforcement.

MOTION - Hunt, Second - Holden, carried unanimously, to set a public
hearing for the November 2, 2000, Commisston meeting to amend Regulation
1011(b) concerning the cancellation of a POST Basic Certificate for specified
felony convictions that are reduced pursuant to Penal Code 17(b)(1) or (3).

MOTION - Knutson, Second - Flannagan, carried unanimously, to direct staff
to study the process for an appeal of the cancellation and related issues, and
report to the Long Range Planning Committee for the October 3, 2000,
meeting at the DoubleTree Hotel in Ontario.

FUTURE COMMISSION MEETINGS:

November 2, 2000 - Holiday Inn Northeast, Sacramento
January 25, 2001 - Piccadilly Inn Airport, Fresno

April 19, 2001 - Airport Inn International, San Jose
Adjournment: 12:24 p.m.

Respectfully submitted,

(nida ,{./J/[W

Anita Martin
Commission Secretary




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT
Agenda ltem Title . Meeting Date
ourse Certification/Decertification Report November 2, 2000
Bureau Reviewed By Researched By
Training Delivery Bureau Dick Reed, Chief . Fu
) R0 ) o b
g Date of Approval Date of Report
74 October 16, 2000
Financial Impact: D Yes {See Analysis for details)
‘:I Decision Requested E\ Information Only D Status Report ' . . m
No
In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if requlired.
The following courses have been certified or decertified since the July 20, 2000 Commission meeting:
CERTIFIED
Course Reimbursement Annual
Course Title Presenter Category Plan Fiscal Impact
1. Crisis Intervention Fresno P.D. Technical v $ 16,200
2. Firearms/Tactical Rifle Monrovia P.D. Technical IT* 9,600
. 3. Spanish for LE-Basic Shasta Co. S.D. Technical N/A -0-
4. Drug Abuse Recognition-Intro Santa Barbara S.D.  Technical v : 4,000
5. Firearms Instructor Update San Francisco P.D. Technical v - 5,720
6. Firearms/Tactical Rifle Woodland P.D. - Technical IT* 14,400
7. Requalification Basic Course Yuba College Technical v 3,684
8. Clan Lab Safety Recert DOJ Training Center Technical v 2,800
9. Internet Crime Inv.-Intro San Jose P.D. Technical N/A -0-
10. Force Option-Simulator ~ ~ SantaRosaP.D.  Technical II* 120,000
11. Force Options Simillator, Inst. San Jose P.D. Technical ‘ 11* 512,000
12. Tactical Communication CA Dept. of Motor  Technical - IT* 16,000
. 13. Officer Update _ San Diego Co. S.D. Technical v 19,200
*Back-fill approved courses

POST 1-187 (Rev. 8/95)




CERTIFIED (Continued)

| Course Reimbursement Annual
._ Course Title Presenter Category Plan Fiscal Impact
14. Use of Force Inv. Inyo Co. S.D. Technical I* $ 32,676
15. Campus L.E. Golden West College Technical v - 4,200
16. School Security Officer - Golden West College Technical v 2,100
17. Management Update Santa Clara Co. S.D. Mgmt Trng. vV 2,250
18. Dmnver Training Update South Bay RTC Technical I* | 11,520
19. Driver Training Instructor San Jose P.D. Technical nm* 7,200
20. Clan Lab Safety Makeup DOJ Training Center Technical v 2,016
21. Helicopter-STABO Cert. DOJ Training Center Technical v 1,976
22. Instructor Dev.-Basic Course Rio Hondo College _Technical v : 3,000
23. Instructor Dev.-Basic Course Napa Valley College Technical , v 5,600
.24. Skills & Knowledge Modular Pasadena P.D. Technical ' v 1,000
Training

25. Canine Handler Update Yuba College Technical IT* 85,480

26. Driver Tfaining—Extended San Francisco P.D. Techni;:al N/A -0-
27. Driver Training-Simulator Santa Rosa TC Technical IT* 50,400
28. Crime Scene Investigation Nationa! Crime Inv. Technical IT* 1.,000

: & Training
29. Bicycle Patrol Instructor Sacramento Co. S.D. Technical v 8,424
30. Policy & Procedure Dev.-L.E. Sacramento Co. S.D. Technical ‘ v 9.683
31. Campus L.E. ' Napa Valley College Technical AY 11,200
32. Skills & Knowledge Modular Porterville P.D. Technical v 640
Training
. 33. Level Il Modular Training State Center RTF BC-Modular Format  N/A -0-

*Back-fill approved courses




34.
35.

36.

37.

38.

39.
40.
41.
42.
.43.
44,
45.
46.
47.

48.

49.
50.
sl

52.

Course Title

Arrest & Firearms (P.C. 832

Management Seminar

School/Community Violence-

Rapid Intervention
Level 11 Modular Training

Reporting Writing,
Intermediate

Force Option-Simulator
Dispatcher, Public Safety

Network Communication
Traffic Collision Inv.
Campus L.E.

Officer Update

Gang-Cal Gang Computer
System

Instructor Dev.
Advanced Officer

Level I1I, Modular Trng.
Part 2

Firearms/Tactical Rifle

Level I1I Modular Trng, Part 2 Imperial Valley Col.

Child Passenger Safety Techn. Garden Grove P.D.

Leadership Effectiveness

*Back-fill approved courses

CERTIFIED (Continued)

Presenter

Fresno Co. S.D.

San Francisco P.D.

Fresno Co. S.D.

Fresno Co. S.D.

Fresno P.D.

Los Angeles P.D.
Los Angeles P.D.
FBI, Los Angeles

Santa Ana P.D.

Pasadena City College

Burbank P.D.

Los Angeles Co. S.D.

Fullerton College
San Diego P.D.

Fresno Co. S.D.

Anaheim P.D.

Garden Grove P.D.

Course Reimbutsement
Category _ Plan
P.C. 832 N/A
Technical N/A
Technical I
BC-Modular Format N/A
Technical AY
Technical *
PS Dispatcher v
Technical IV
Technical v |
Technical v
Technical v
Technical v
Technical v
AO v
BC-Modular Format N/A
Technical r*-
BC-Modular Format N/A
Technical N/A
Supv. Trng. “N/A

Annual
Fiscal Impact

24,300

~ 120,000

4,000
20,000

2,000

3,800
50,000

88,560

13,200

36,000




. 67.

68.

69.

70.

53.
54,
55.
56.
57.

- 58.

59.

60.

61,

63.
64.
65.

66.

CERTIFIED (Continued)

Course
Course Title Presenter Category
Tactical Rifle Santa Monica P.D.  Technical

Defensive Tactics Instr., Adv. South Lake Tahoe PD Technical _

Defensive Tactics Update Ventura Co. S.D. Technical

Sex Offender Tracking/Reg Enf. Los Angeles Co. S.D. Technical

Reimbursement
Plan

n*

Im*

IT*

v

Level III Modular Trng, Part 2 Grossmont College BC-Modular Format N/A

Radar Operator College of the Siskiyou Technical

*Back-fill approved courses

Level I Modular Training Yuba College BC-Modular Format N/A
Dispatcher Role/Critical Santa Rosa Center  Technical v
Incident
Reserve Training Module D South Bay RTC BC-Reserve Format  N/A
Firearms/Submachine Gun, = Alameda Co. S.D. Technical v
Instructor

. Firgarms/T actical Handgun ~ Alameda Co. S.D. Technical I+
Instructor
Firearms/Tactical Rifle Alameda Co. S.D.  Technical Im*
Level I Modular Training Allan Hancock College Technical N/A
Dri.ving Training-Simu.lator Los Angeles P.D. Technical IT*(Contract)
Photography, Basic LE Riverside Co. S.D. | Technical I
Campus LE ' Victor Valley College Technical v
Firearms/Tactical Rifle CoronaP.D. Technical IT*
School Violence, Tactical Rio Hondo College  Technical v
Response

N/A

Annual
Fiscal Impact

$ 120,000
30,000
5,000

5,940




10.

11.

12.

13.

14.

15.

16.

.17.

There were no additional IVD/CD ROM courses certified as‘ of 10-1-00. To date, 225 IVD/CD ROM

certified presenters have been certified and 1,031 IVD/CD ROM courses certified .

There were no additional Telecourses certified as of 10-1-00. To date, 451 Telecourse presenters have been

certified.

Course Title

Skills & Knowledge Modular Trn.

Skills & Knowledge Modular Trn.

Reserve Training Module A, B

Reserve Training Module A, B

Reserve Training Module A, B, C’

Reserve Training Module A, B,C
Reserve Training Module A, B,C
Reserve Training Module B
Reserve Training Module B
Reserve Training Modulg B
Reserve Training Module B
Reserve Training Module B
Reserve Training Module B
Reserve Training Module B
Reserve Training Module B
Reserve Training Modulé B

Reserve Training Module B

*Back-fill approved courses

DECERTIFIED

Presenter

San Diego Marshal
San Bernardino Marshal
Fresno Co. S.D.

Long Beach P.D.

San Diego RPSTI
QOakland P.D.

Long Beach P.D.
Martinez Adult School
Los Angeles S.D.

Ray Simon CJTC

San Bernardino S.D.
San Francisco P.D.
South Bay RTC

Cabrillo College

Copper Mountain College

College of the Desert

Feather River College

Course Reimbursement
Category Plan
Technical \Y
Technicﬁl v
BC-Reserve Format N/A
. BC-Reserve Format N/A
BC-Reserve Format  N/A
BC-Reserve Format  N/A
BC-Reserve Format  N/A
BC-Reserve Format  N/A
: BC-Reservr-,; Format N/A
BC-Reserve Format N/A
BC-Reserve Format N/A
BC-Reserve Format  N/A
BC-Reserve Format N/A
BC-Reserve Format  N/A
BC-Reserve Format N/A
BC-Reserve Format N/A
BC-Reserve Fonﬁat N/A



DECERTIFIED (Continued)

Course Reimbursement
Course Title Presenter Category Plan
.1 8. Reserve Training Module B State Center RTF BC Reserve Format  N/A
19. Reserve Tfaining Module B Grossmont College BC Reserve Format  N/A
20. Reserve Training Moduie B Hartnell College BC Reserve Format  N/A
21. Reserve Training Module B Los Medanos College BC Reserve Format  N/A
22. Reserve Training Modﬁle B Merced College BC Reserve Format  N/A
23. Reserve Training Module B Monterey Peninsula College BC Reserve Format N/A
24. Reserve Training Module B Mt. San Jacinto College BC-Reserve Format  N/A
25. Reserve Training Module B Mendocino College BC-Reserve Format N/A
26. Reserve Training Module B Ohlone College BC Reserve Format  N/A
27. Reserve Training Module B Palo Verde College BC Reserve Format  N/A
.28. Reserve Training Module B Rio Hondo RTC BC Reserve Format N/A
29. Reserve Training Module B ijerside Comm. College  BC Reserve Format N/A
30. Reserve Training Module B San Joaquin Delta College = BC Reserve Format N/A
31. Reserve Training Module B Santa Barbara College BC Reseﬁe Format N/A
32. Reserve Training Module B Sierra College BC-Reserve Format = N/A
33. Reserve Training Module B Victor Valley College BC-Reserve Format N/A
34. Reserve Training Module B West Hills College BC Reserve Format  N/A
35. Reserve Training Module B Eastern Sierra Reserve Acad. BC-Reserve Fdrmat N/A
36. Reserve Training Module C Martinez Adult School BC-Reserve Format  N/A
37. Reserve Training Module C Los Angeles Co. S.D. BC-Reserve Format N/A
38. Reserve Training Module C Ray Simon CJTC BC-Reserve Format ~ N/A

*Back-fill approved courses




DECERTIFIED (Continued)

Course Reimbursement
. Course Title Presenter ' Category Plan
39. Reserve Training Module C San Bernardino Co. S.D. BC-Reserve Format . N/A
40. Reserve Training Module C San Francisco Co. S.D. BC-Reserve Format N/A
41. Reserve Training Module C Cabrillo College BC-Res.erve Format N/A
42. Reserve Training Module C College of the Desert BC-Reserve Format  N/A
43. Reserve Training Module C Feather River College BC-Reserve Format N/A
44. Reserve Training Module C State Center RTF BC-Reserve Format  N/A
45. Reserve Training Module C Los Medanos College BC-Reserve Format N/A
46. Reserve Training Module C Merced College BC-Reserve Format  N/A
47. Reserve Training Module C Monterey Peninsula College BC-Reserve Format N/A
48. Reserve Training Module C Ohlone College BC-Reserve Format N/A
' 49. Reserve Training Module C Riverside Community Col. BC-Reserve Format N/A
.O. Reserve Training Module C San Joaquin Delta College = BC-Reserve Format N/A
51. Reserve Training Module C Victor Valley College BC-Reserve Format N/A
52. Reserve Training Module C West Hills College BC-Reserve Format  N/A
53. Reserve Training Module C Porterville LETC. | BC-Reserve Format N/A
54. Sexual Assault Investigation Los Angeles P.D. . Technical Ir*
55. Defensive Tactics insnuctor CPOA Technical I*
56. | Explosives Recog./Recon.-Trnrs | CA Dept. of Forestry Technical I\Y%
57. Arrest & Firearms-Interactive Porterville LETC P.C. 832 v
58. Arrest & Firearms Barstow College P.C. 832 Iv
59. Skills & Knowledge Modular Trn Rialto P.D. Technical v
60.. Canine Narcotics Detection Team Ontario P.D. Technical N./A

*Back-fill approved courses



61.
62.
63.
64.
65.
66.
67.
68.
69.
70.
71.

.72.
73.
74.
75.
76.
77.
78.
79.
80.
81.
82.
83.

.84.

Course Title

Clandestine Lab-Safety Cert
Defensive Tactics Instr. Update
Weapon Reténtion/T akeaway Instr.
Patrol-Officer Update

Firearms Instructor Update
Aircrew Course

Crime Scene Inv.- C.AD.

Career Ethics/Integrity

Baton Instructors

Commander’s Update

Advanced Officer (FTC)

Traffic Collision-Skidmark Analysis
Traffic Collision Inv.
Firearms/Sub-Machine Gun
Tactical Entry/Prsnl Weapon Instr.
Special Weapons & Tactics, Adv.
Supv-Drug/Alcohol Awareness
Narc. Investigation, Adv.
Microcomputer Intro/L.E. Mgrs.
Conflict Resolution

Training Managers Update

Use of Force Update

Supervisory Update

Advanc;ed Officer

*Backfill approved courses

DECERTIFIED (Continued)

Presenter

Colton P.D,

~San Joaquin Co. S.D.

San Joaquin Co. S.D.
San Joaquin Co. S.D.
San Joaquin Co. S.D.
Riverside Co. S.D.
Riverside Co. S.D.
Riverside Co. S.D.
Riverside Co. S.D.
Riverside Co. S.D.
Riverside Co. S.D.
Riverside Com. Col. -
Riverside Com. Col.
Los Angeles S.D.
Los Angeles S.D.
Los Angeles S.D.
Los Angeles S.D.
Los Angeles S.D.
Los Angeles S.D.
Merced Co. S.D.
Merced College
Clovis P.D.

Tracy P.D.

Tracy P.D.

Course
Category

Technical
Technical
Technical

Technical

Technical

Technical

Technical
Technical
Technical
Technical
AO

Technical
Technical
Technical

- Technical

Technical
Technical
Technical
Technical
Technical
Technical
Technical
Supv. Trng.

AO

Reimbursement
Plan

AY
*
v
v
v

v

N/A
v
v
IV
v
v
v

I

I
v
v

I

II1
v
m*
v
v




@,

86.
37.
88.
39.
90.
91.
92.
93.
94.
9s.
96.
Q.
98.
99.
100.
101.
102.
| 103.
104.
105.
106.
107.
108

@

Course Title

Special Weapons & Tactics
Special Weapons & Tactics, Adv.
Arrest and Firearms (P.C. 832
Community Service Officer
Canine Agitator

Management Update Seminar
Driver Training Update

Radar Operator

Officer Safety/Field Tactics
Cultural Awareness

School Resource Officer

Line of Duty Deaths

Hostage Negotiations, Adv.

Skills & Knowledge Modular Trn
Gangs - G.R.E.A.T.

Gangs - G.R.E.A.T. Update
Dispatcher, Public Safety

Driver Training - Simulator
Skills & Knowledge Modular Trn
Skills & Knowledge Modular Trn
Police Services Technician
Firearms/Semi-Auto Pistol

Haz. Materials-On Scene Mgt.
Driving Under Influence Update

Special Weapons & Tactics, Upd

*Back-fill approved courses

DECERTIFIED (Continued)

Presenter

San Joaquin Delta Coliege
San Joaquin Delta College
San Joaquin Delta College
State Center RTF

State Center RTF
Stanislaus Co. S.D.
Stanislaus Co. S.D.
Modesto P.D.

Modesto P.D.

Modesto P.D.

Modesto P.D.

Oakland P.D.

Oakland P.D.

QGakland P.D.

Oakland P.D.

QOakland P.D.

Oakland P.d.

ABAG Plan Corp.
Martinez Adult School
Mountain View P.D.

Oakland P.D.

~ San Diego Co. Marshal

San Francisco P.D.
San Francisco P.D.

UC, Berkeley

Course Reimbursement
Category Plan
Technical v
Technical v
P.C. 832 v
Technical | AY
Technical n#*
Mgmt. Trng. v
Technical IT*
Technical 0%
Technical I*
Technical | v
Technical v
Technical v
Technical v
Technical v
Technical v
Technical v
Technical v
Technical *
Technical v
Technical AY
Technical v
Technical v
Technical v
Technical < IV
Technical v




110.
111,
112,
113.
114.
115.
116.
117.
118.
119.
120.
121.
.122.
123.
124,
125.
"~ 126.
127.
128.
129.
130.
131.
132.

133.

DECERTIFIED (Continued)

Course Title

Dispatcher, Customer Svc-Instr.
Officer Update

Tactical Communication-Instr.
Tactical Communication

Arrest and Firearms (P.C. 832)
Defensive Tactics Instructor
Skills & Knowledge Modular Trn
ICS-Agency Personnel Only
Advanced Officer |

Special Weapons & Tactics, Cmdr.
Dispatcher in Emergency Mgt.
Canine Handler/Officer Safety
Instructor Development
Instructor Development
Advanced Officer

Arrest & Firearms - Interactive
Traffic Collision-Skidmark Analysis
Skills & Knowledge Modular Trn
Advanced Officer

Personnel Skills - Supervisors
Cultural Awareness

Peer Support Coordinators
Supervisory Update

SEMS/Incident Command System

*Back-fill approved courses

Presenter

Los Medanos College

San Francisco Co. S.D.
Santa Clara P.D.

Santa Clara P.D.

De Anza College
Burlingame P.D.
Burlingame P.D.

East Bay Regional Parks PD

East Bay Regional Parks PD

~ Alameda Co. S.D.

Alameda Co. S.D.

Alameda Co. S.D.

Alameda Co. S.D.

Bay Area Rapid Transit PD
Bay Area Rapid Transit PD
Ohlone College

Ohlone College

Ohlone College

Hayward P.D.

Hayward P.D.

Hayward P.D.

Hayward P.D.

Hayward P.D.

Hayward P.D.
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Course

Category

Technical
Technical
Technical
Technical
Technical
Technical
Technical
Technical
AO
Technical
Technical
Technical
Technical
Technical
AO

P.C. 832
Technical
Technical
AO
Technical
Technical
Technical
Supv. Trng,.

Technical

Reimbursement
Plan

v
1\Y
v
\Y
N/A
IT*
B\
v
v

v

v
| v
v
v
v
v
v
v
v
v
v

v




@

135.
136.
137.
138,
139.
140.
141.

142.
143.
144,

.145.
146.
147.
148.
149,
150.
151.
152.
153.
154,

155
156

e
Bac

Course Title

Crime Scene Investigation
Supervisory Update

Inteﬁ/iew & Interrogation Techn
Cultural Awareness

Advanced Officer

Officer Update
Requalification-BC-Extended

Defensive Tactics Instr/Personal
Body Weapon

Basic Course-Transition Part 2

Interview & Interrogation
Community Service Officer
Environmental Crimes - Intro
Haz Mat. Incident Commanders
Crisis Intervention Update
Crime Scene Investigation
Supervisory Update
Supervisory Update

Court Security

Spanish for L.E.-Basic

. Arson Investigation, Adv.

. Drug Abuse Recognition - Intro
. Firearms/Semi-Auto Pistol

k-fill approved courses

Basic Academy Trans.-Orientation

Basic Academy Trans.-Test Prep.

DECERTIFIED (Continued)

Presenter
Hayward P.D.
Richmond P.D.
Richmond P.D.
Richmond P.D.
Fremont P.D.
San Jose P.D.
South Bay RTC
South Bay RTC

South Bay RTC

‘South Bay RTC

South Bay RTC
South Bay RTC
South Bay RTC
South Bay RTC
South Bay RTC

South Bay RTC

Monterey Co. S.D.

San Mateo College

San Mateo Co. S.D.

San Mateo Co. S.D.
Monterey Peninsula College
Monterey Peninsula College

Monterey Peninsula College

CA State Parks

11

Course Reimbursement
Category Plan
Technical v
Supv. Trng. Iv
Technical I*
Technical v
AO v
Technical v
Technical N/A
Technical I1*
BC-Transition N/A
BC-Trénsition N/A
BC-Transition N/A
Technical I*
Technical AY
Technical v
Technical v |
| Technical v
Technical v
Supv. Tmg. v
Supv. Trng. v
Technical \Y
Technical N/A
Technical v
Technical v
Technical N/A




Course Title

.158. Baton Instructors

159. Motorcycle, Off-Road
160. Natural/Cultural Resource Prot.

161. Dispatcher, Public Safety-Adv.

*Back-fill approved courses

Cerpt1100.wpd
10-16-00

DECERTIFIED (Continued)

Course Reimbursement

Presenter Category Plan
CA State Parks Technical I*
"CA State Parks " Technical N/A
CA State Parks Technical N/A
Marin Co. S.D. Technical v
TOTAL CERTIFIED 70
TOTAL PROPOSITION 115 CERTIFIED 0
TOTAL TELECOURSES CERTIFIED 0
TOTAL IVD/CR-ROM COURSES CERTIFIED 0
TOTAL DECERTIFIED 161
TOTAL MODIFICATIONS 170

3,993 Skills & Knowledge Modules certified as of 10-1-00
1,031 IVD/CR-ROM courses as of 10-1-00
451 Telecourses as of 10-1-30-00
2,630 Other Courses certified as of 10-1-00
763 Certified Presenters

12
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

da Item Tile Moeting Date -
| Financial Report - First Quarter 2000-2001 ' | November 2, 2000
Bureau _ Reviewsd By Ressarched By
Adm;l)‘;istrative Services Bureau . Frederick Williams Staff
7 Taw of Approval Daw of Fepot
/0 7780 October 13, 2000

Finandiel impact. ] Yes (See Analysis for detallz)

B

This report provides financial information relative to the local assistance budget through September 30, 2000.

Revenue which has accrued to the Peace Officers' Training Fund is shown as-are expenditures made from the
2000-2001 budget to California cities, counties and districts. '

COMPARISON OF REVENUE BY MONTH - This report, shown as Attachment 1, identifies monthly
revenues which have been transferred to the Peace Officers' Training Fund. Through September 30, 2000
we received $13, 277,950. The total is $249,050 less than originally anticipated, and is $416,542 less than
r. received for the same period last fiscal year. '

NUMBER OF REIMBURSED TRAINEES BY CATEGORY - This report, identified as Attachment 2,
¢ompares the number of trainees reimbursed this fiscal year with the number reimbursed last year. The:
9,126 trainees reimbursed through the first quarter represent a decrease of 4,404 (33%) compared to the
13,533 trainees reimbursed during the similar period last fiscal year. (See Attachment 2)

REIMBURSEMENT BY COURSE CATEGORY - These reports compare the reimbursement paid by
course category this year with the amount reimbursed last fiscal year. Reimbursements for courses through .

the first quarter of $4,040,265 represents a $601,738 (13%) decrease compared to last fiscal year. (See
Attachments 3 and 4). . A

SUMMARY

Revenue received for the first three months of the fiscal year is slightly less than anticipated. The number of
trainees during the first quarter is significantly less than the number reimbursed for training during the same
time frame last year. This is directly related to a similar decrease in training reimbursements. Both
occurrences were impacted by July reimbursements being paid from last fiscal year’s funds and therefore not
being reflected against current year expenditures. This was done in order to fully expend the budget
allocation from the prior year. _

®

PCST 1-187 (Rev. 8/85)
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Agenda ltem Title Meeting Date
EW AGENCY - Ventura County Community College District Police November 2, 2000
epartment

Bureau Reviewed By m/ Researched By
Administrative Services Bureau Frederick Wiltiams, Chief | Bob Spurloclzék‘x‘ﬁ

Executive Birector Apprgval Date of Approval Date of Report
' ; - - ‘ September 19, 2000

Pdrphse Financial Impact: E Yes (See Analysis for details)
D Decision Requested E Information OnlyEI Status Report [___l No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISSUE

The Ventura County Community College District Police Department is seeking entry into the POST Regular
(Reimbursable) Program on behalf of its peace officers.

BACKGROUND

The department's officers are appointed pursuant to Section 830.32(a) of the Penal Code. Suitable background
and other provisions of the Government Code regarding selection standards have been met.

NALYSIS
The police department currently employs 18 peace officers.
Fiscal impact for reimbursement of training will cost approximately $1,000 per year.
RECOMMENDATION

The Commission be advised that the Ventura County Commuhity College District Police Department be
admitted into the POST Regular (Reimbursable) Program consistent with Commission Policy.

POST 1-187 (Rev. 8/95)




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Agenda Item Title

Meeting Date
November 2, 2000

ureau
Administrative Services Bureau

Fl

?zw AGENCY - Siskiyou County District Attorney

Reviewed By

Frederick Wi]%

Researche

Bob Spurlock

-

ExecutiveDirector Approval

Lo A 0B

Date of Approval

f2-

Date of Report

Septemnber 19, 2000

PArpgse 4

D Decision Requested EI Information Only(:l Status Report

- { Financial Impact:

[X] Yes (See Analysis for details)

[ ] o

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISSUES

BACKGROUND

POST objectives and regulations.

.\NALYSIS

RECOMMENDATION

- The Siskiyou County District Attorney's Office is seeking entry into the POST Regular (Reimbursable)
Program on behalf of its investigators. ‘

The provisions of Section 830.1 of the Penal Code permit a District Attorney’s Office to employ sworn
investigators. The Siskiyou County Board of Supervisors has submitted the proper documentation supporting

The Siskiyou County District Attomey‘s Office has five full-time investigators. Adequate background
investigations have been conducted and the agency is complying with POST Regulations. It is estimated the
fiscal impact to the POTF will be approximately $2,500.00 per year.

The Commission be advised that the Siskiyou County District Attorney's Office be admitted into the POST
Regular (Reimbursable) Program consistent with Commission Policy.

POST 1-187 (Rev. 8/95)




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Agenda item Title Meeting Date
W AGENCY - Glendale Community College District Police November 2, 2000
epartment '
Bureau Reviewed By C%—),.\/ Researched By
Administrative Services Bureau Frederick Willfams, Chief | Bob Spurlock MM
Executive Djrector Approval Date of Approval Date of Report B U
, August 10, 2000

Pdrptise

Financial Impact: m Yes {See Analysis for details)
|:] Decision Requested Ij Information Only\:l Status Report

[:I-No

In the space provided below, briefly describe the 1SSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISSUE

The Glendale Community College DlStI'lCt Police Department is seeking entry into the POST Regular
(Reimbursable) Program on behalf of its peace officers.

BACKGROUND

The department's officers are appointed pursuant to Section 830.32(a) of the Penal Code. Suitable background
and other provisions of the Government Code regarding selection standards have been met,

.NALYSIS

The police department currently employs five peace officers.
Fiscal impact for reimbursement of training will cost approximately $2,500 per year.

| RECOMMENDATION

The Commission be advised that the Glendale Community Coliege District Police Department has been
admitted into the POST Regular (Reimbursable) Program consistent with Commission Policy.

POST 1-187 (Rev. 8/95)




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
COMMISSION AGENDA ITEM REPORT

Agenda Item Title Meeting Date

IEW AGENCY - San Benito County Marshal’s Office November 2, 2600

ureau Reviewed By ?q/’ Researche.
Training Delivery and Compliance Bureau Frederick Wilhams, Chief 9““’

' Bob Spurlock
Executjve Director Approval Date of Approval Date of Report
July 7, 2000
J- 500

urpose Financial Impact: (X ] Yes (See Analysis for details)

i:l Decision Requested Information OnlyD Status Report |:] ‘No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISSUES

The San Benito County Marshal’s Office is seekmg entry into the POST Regular {Reimbursable) Program on
behalf of its peace officers.

BACKGROUND

The provisions of Section 830.1 of the Penal Code permit a County Marshal’s Office to employ sworn peace
officers. The San Benito County Board of Supervisors has submitted the proper documentation supporting

POST objectives and regulations.
‘LNALYSIS _

The San Benito County Marshal's Office has two full-time peace officers. Adequate background investigations
have been conducted and the agency is complying with POST Regulations. It is estimated the fiscal impact to
the POTF will be approximately $1,000.00 per year.

RECOMMENDATION

The Commission be advised that the San Benito County's Office be admitted into the POST Regular
(Reimbursable) Program consistent with Commission Policy.

POST 1-187 (Rev. 8/95)




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Agenda item Title Meeting Date
EW AGENCY - Inglewood Unified School District Police Department | November 2, 2000

Bureau Reviewed By 7?2 L Researched By
Administrative Services Bureau Frederick Wilfiams, Chief { Bob Spuxloc%‘(%"u/

Executive, lrector Approval Date of Approval Date of Report

M / &’ ,&W //_ y@ October 5, 2000

Purpose

Financial Impact: - D Yes {See Analysis for details)
[ ] Decision Requested [ X  Information onlyl | Status Report

DND

LIn the space provided below, briefly describe the 1ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheefs if required.

ISSUE

The Inglewood Unified School District Police Department is seeking entry into the POST Regular
(Reimbursable) Program on behalf of its peace officers.

BACKGROUND

The department's officers are appointed pursuant to Section 830.32(b) of the Penal Code. Suitable background
and other provisions of the Government Code regarding selection standards have been met.

ANALYSIS
‘ The police department currently employs nine peace officers.:
RECOMMENDATION

The Cominission be advised that the Inglewood Unified School District Police Department be admitted into the
POST Regular (Reimbursable) Program consistent with Commission Policy.

"POST 1-187 (Rev. 8/95)




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

genda ltem Title Meeting Date
‘)range County Marshal's Department -Withdrawal from POST Regular November 2, 2000
(Reimbursable) Program
Bureau Reviewed By Researched By -
Administrative Services Bureau Frederick Williams Chief 76{""('(
) ’;/Z{/'—-—-’ | Bob Spurlock
Execupive Birector Approval / Date of Approval Date of Report
’ September 15, 2000
A0 J-20 72 i

Purpase 4 ' Financial Impact: [ | Yes (See Analysis for details)

D Decision Requested E Information Only El Status Report EI No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION, Use additional sheets if required.

ISSUE

The Orange County Marshal's Department has been merged with the Orange County Sheriff's Department as a
result of a reorganization of county government. The effective date was July 1, 2000.

BACKGROUND

The Department is no longer eligible for POST membership. Documentation from Assistant Sheriff John
uller, Orange County Sheriff’s Department, has been received advising POST of that fact.

ANALYSIS
The department had 290 sworn officers.
This change will have no impact on the POST budget.

RECOMMENDATION

The Commission be advised that the Orange County Marshal's Department has been removed from the POST
Regular (Reimbursable) Program. )

POST 1-187 {Rev. 8/95)




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

genda ltem Title Meeting Date
olano County Coroner s Office -Withdrawal from POST Regular November 2, 2000
(Reimbursable) Program

Bureau Reviewed By ( --Researched
Administrative Services Bureau Frederick wn@g—s,'czﬁm %ﬁ—df

Bob Spurlock

Executiye

ifector Approval Date of Approval Date of Report’
/ O ; 7 w /ﬂ September 19, 2600

Purpase

Financial Impact: [:’ Yes {See Analysis for details)
|:| Decision Requested m Information Only D Status Report D No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheats if required.

ISSUE

The Solano County Coroner’s Office has been merged with the Solano County Sheriff's Department as a result
of a reorganization of county government. The effective date was January 4, 1999.

BACKGROUND

The Department is no longer eligible for POST membership. Documentation from Richard Huise, Solano
.Jounty Sheriff’s Department, has been received advising POST of that fact.

ANALYSIS
The department had five sworn officers.
This change will have no impact on the POST budget.

RECOMMENDATION

The Commussion be advised that the Solano County Coroner’s Office has been removed from the POST
Regular (Reimbursable) Program.

‘POST 1-187 (Rev. 8/95)




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Agenda Item Title Meeting Date
le Grove Unified School District Police Department - Withdrawal from

OST Regular (Relmbursable) Program November 2, 2000

Bureau Reviewed By Researched By

Administrative Services Bureau Frederick \éi:iams, Chief Zg(o(,{%«-d/

Bob Spurloc

ExecutiveDirector Approval Date of Approval Date of Report
/ 41/% n/ QA»/ 2700 Avgust 10, 2000
Purpose Financial Impact: D Yes (See Analysis for details)
I:l Decision Requested El Information OnlyD Status Report lz' No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required:

ISSUE

Remove the Elk Grove Unified School District Police Department from the POST Regular (Reimbursable)
Program.,

BACKGROUND

The Elk Grove Unified School District Police Department disbanded on July 17, 2000. Documentation from
.the Director of School Security and Safety has been received advising POST of the action.

ANALYSIS

‘The Department will convert to a Security and Safety Division under the California Department of Consumer’s
Affairs.

The change will have minimal impact on the POST budget.

RECOMMENDATION

The Commission be advised the Elk Grove Unified School District Police Department has been removed from
the POST Regular (Reimbursable) Program.

POST 1-187 {Rev. 8/95)
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In the space provided below, briefly describe the ISSUE, BACKGROWUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISSUE

This report is provided to the Commission to describe the work that has been done to complete the Entry Level
Patrol Officer Statewide Job Analysis Project.

BACKGROUND

In 1979, POST completed a statewide job analysis of the entry-level patrol officer position. Undertaken largely in
response to changes in fair employment law, the 1979 job analysis enabled POST to establish selection standards
which, in turn, provided local law enforcement with the tools necessary to make job-valid employment decisions.
Additionally, the information allowed POST to assure that the training required in the basic course addressed the
raining needs of the entry-level patrol officer in California.

As noted in the 1979 job analysis, “The content of most jobs changes due to technological advances, changes in
administrative policies, societal changes and other factors.”’ Obviously, the last 20 years have brought significant
changes--in technology, in administrative and management philosophies, in the composition of the population
calling for a new look at the role and duties of the patrol officer in California. Additionally, recent studies® have
questioned the adequacy and applicability of academy training to the job required of new officers on the street.

To address these concerns, POST's Strategic Plan Objective A.11 calls for the completion of a job analysis on the
entry-level patrol officer position. The project is designed to provide a basis for review and revision of the Basic
Course training curriculum. It is necessary to ensure that all training in the revised course is essential to preparing
the trainee to successfully perform as a peace officer (i.e., is job related).

Specifically, the goals of the project are: '

1. To conduct an analysis of the entry-level patrol officer position to include the description of cére
tasks, incidents, and tools and equipment used.

2. To document the related knowledge and skills (KSs) needed to perform the entry-level patrol officer
position.

Kohls, Berner and Luke: California Entry-Level Law Enforcement Officer Job Analysis: Technical
Report No. 1; California Commission on Peace Officer Standards and Training, 1979, p.7.
2 Marion, Nancy: “Police Academy Training: Are We Teaching Recruits What They Need to Know?”
Policing: An International Journal of Police Strategies and Management; Vol.21, No. 1; 1998, pp. 54-79.




3. To conduct a linkage analysis to link KSs to core job tasks and determine when training should
be delivered.

. 4, To determine validity and job-relatedness of the basic course training curriculum.

ANALYSIS

Phase one, the Task Analysis, is completed. The final report for this phase contains core tasks performed,
complaints and incidents handied, tools and equipment used, and information sources read by entry-l¢vel patrol
officers. In addition, a comparative analysis of the tasks, complaints and incidents, tools and equipment, and
information sources and legal references from 1979 to the current study 1s included as an appendix.

Phase two, the Knowledge and Skill Analysis is completed. Sets of knowledge and skill statements taken from
the POST performance objective document, training specifications, and student workbooks; other states; and
local California agencies were compiled. The Steering Committee for the Task Analysis, made up of patrol
officers/deputies and supervisors, met to sort the knowledge, and skills required to successfully perform the job
of entry-level patrol officer (as described by the task analysis) by job duty area. A prehminary list of
knowledge and skills necessary to perform entry-level patrol officer tasks by essential job function and by job
duty area was compiled.

Phase three, the Knowledge and Skill Linkage Analysis is completed. The results of the knowledge and skill
analysis were linked back to patrol officer core tasks by groups of patrol officers and supervisors who had
completed the job analysis survey. Workshops were held throughout the state and a final workshop, combining
participants statewide, was held to confirm the linkage. In addition, the Job Task Analysis Steering Committce
was convened for a final review of the product. During these workshops, a determination was made at what

.Joint the task should be learned to competency (e.g., pre-academy, academy or field training) and if refresher
training is needed. Each knowledge and skill was given an importance rating describing how critical each is to
competent task performance. A database has been created linking the Job Duty Areas, Essential Job Functions,
Core Tasks, Knowledge and Skill Statements, each individual rating of importance, when learned, and if
refresher training is needed to the learning objectives in the existing new student workbooks. A written report
of the linkage analysis will be available in November 2000.

Phase four, the Discrepancy Analysis will be performed by the Basic Training Bureau as each Learning Domain
in the student workbook project is updated. The complete database will provide a solid basis for defending the
validity and job-relatedness of the regular basic course curriculum and will be a powerful tool to continually
reassess regular basic course curriculum.

RECOMMENDATION

This report is for information purposes and no Commission action is required at this time.
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| Notwithstanding the laudable goals of the MIDP and its many successes, aspects of the prdgram have

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISSUE

Should the Commission accept a report on an external evaluation of the Master Instructor Development
Program (MIDP)?

BACKGROUND

Operational since 1991, the MIDP is the "flagship" program for instructor development. In the context of the
POST Strategic Plan objectives for enhanced instructor quality, the program is considered a linchpin. The
MIDP has produced to date a total of 129 master instructors. Collectively, they comprise a cadre of elite
instructors available to assist with training development, presentation, and evaluation throughout the state.

compelled evaluative inquiry. A recurring "red flag" has been the number of graduates per class. The MIDP
has been designed to accommodate 18 students per class, with an expectation that the number of graduates
would approximate the enrollment figures. In reality, the numbers of enrollees and graduates have fallen
short. As an example, Classes 8 through 11 each graduated nine persons, and Class 12 graduated 10
individuals. Other factors that have concerned POST staff are unevenness in the quality of course final
projects ("Total Training Packages") and uncertainty as to the degree of ongoing involvement in training
activities by graduates. '

At its April 2000 meeting, the POST Commission authorized an m-depth program evaluation to be conducted
by recommended researchers. Funds for the evaluation were already encumbered, having been re-allocated
through deferral of an MIDP class to the next fiscal year. The evaluation would concentrate on three areas:
program design and process, program effectiveness, and program graduates’ ongoing activities. The MIDP
contracted presenter, Regional Training Center, would assist the evaluation team with data collection and
analysis regarding master instructors’ ongoing activities and also conduct a sclf-assessment of its recruitment,
selection, and retention activities. The evaluation period extended from May through August 2000.

ANALYSIS
A summary of the evaluation report is outlined below. The review consists of three categones

methodology, limitations, and findings. An "Additional Information” section documents highlights of the
Regional Training Center’s self-assessment and survey of master instructors’ ongoing activities.




It is important for the reader of this report to understand at the outset that the orientation of this
report is to not to elaborate upon all that was found to be sound and "on-track" with the MIDP,
but to disclose areas that seem to warrant focused examination or corrective action. Indeed, the
researchers prefaced their findings with the following statement:

"MIDP is a thoughtfully designed instructor development program that builds students’
knowledge base as well as their skill sets. It fosters new sensibilities toward teaching and
learning. Most participants-including non-graduates-believe MIDP has forever and
fundamentally changed how they approach the design, development, and facilitation of
training."

Methodology:

Data for evaluation was collected in a variety of ways. A survey was sent via e-mail and regular
mail to all MIDP graduates, current candidates, and students who withdrew from the program. A
total of 167 surveys were sent (five of which were returned as "undeliverable"), with 43 persons
returning completed questionnaires. Face-to-face interviews were conducted with POST staff,
including present and past program facilitators. Telephone interviews were conducted with
supervisors or others familiar with program participants’ growth and training experiences since
enrolled in the MIDP. The evaluators observed and participated in two of the MIDP four-day
workshops. The evaluators also reviewed numerous written materials, including students’ final
projects, students’ final course evaluations, and course materials.

Limitations:

The "window" for data collection and direct observation of the program was narrow. However,
this was necessitated by budgetary timelines and consideration of the fact that the next MIDP
class was scheduled to begin during October, with a potential for effecting some suggested
programmatic changes in a timely manner. This narrow viewing period did not permit the '
researchers an opportunity to observe and participate firsthand in the MIDP’s crucial 10-day
Core Course (which was conducted during October 1999).

The rate of response was 27 percent. Actually, this is an expected rate for a survey of this type,
but it must be kept in mind that the survey-based findings represent a limited group of persons
(though, there is no basis for presuming that additional responses would vary in content from
those received).

Researchers were unable to obtain written evaluative data for the courses that master instructors
designed and presented at their agencies or for other presenters.

Findings:

Program Organization. There is a need for clarifying and documenting the course content. The
MIDP course materials do not represent an exemplary model of instructional design as



constituted because comprehensive lesson plans and other vital core materials appear not to be
readily available. Also, the instructors appear to work without facilitator guides.

Technology. The technology dimension of the program is weak in that it is elementary and
insufficiently comprehensive. This dimension is in need of upgrading that will enable class
members to fashion state-of-the-art multi-media training programs.

Course Final Project ("Total Training Package"). While the essence of the final project is sound,
the process is flawed. Also, the project may be too large. When a student has not mastered
design fundamentals, deficiencies are exacerbated due to the volume of work involved.
Development of a project on a smaller scale could result in a better understanding of
Instructional Systems Design fundamentals.

Assessment and Feedback Protocols. Along with the technology domain, this area was viewed
as weak. Forms used to evaluate student performance lack specificity regarding points to be
rated. Also, criteria for assessment are not articulated. The structure/format for feedback does
not appear to be formalized. The method for rechecking deficiencies for compliance and the
protocol monitoring remediation were not readily discernible. The manner of conducting
assessments of candidates during their class presentations is awkward. In the course of
observing student presentations, review panelists’ attention is routinely diverted from students’
